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The social psychological consideration for labyrinth  







The purpose of this study is clarified the actual conditions that 
block women’s leadership in Japan, then explain these gender gap for 
social psychological perspective. 
The results showed three gaps, that is, low experience, short 
tenure and low leadership oriented reasons. These were analyzed by 
social psychological viewpoint, that is schema, role congruity, or conflict 
of work-life balance. These results were suggested that these reasons 
were constructed with social, individual and organizational factors, and 
those influence each interactive relationship. 
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